
1-2 Associate Senior Lecturer in Economic History 

Type of employment: Fixed-term employment, 4 years 

Extent: 100 % 

Location: Department of Economy and Society, Gothenburg 

First day of employment: As agreed upon 

Reference number: PER 2016/117 

School of Business, Economics and Law invites applications for 1-2 positions as 
Associate Senior Lecturer in economic history, with placement at the Unit for 
Economic History, Department of Economy and Society. For more information 
about the department's activities, see our 
website: http://es.handels.gu.se/english/units/unit-for-economic-history 

Subject area 

Economic History 

Specific subject description 

Economic history related to research profiles established on the Unit for 
Economic History, http://es.handels.gu.se/english/units/unit-for-economic-
history/research 

Job assignments 

The appointment as associate senior lecturer is an initial step in a tenure track. 
The position entails 50% research and 50% teaching primarily in economic 
history. The assignment will be to independently develop research in an area 
related to the research conducted at the Unit to actively apply for external 
funding and to teach and supervise at the undergraduate and advanced level. 
The holder is expected to have an active presence at the department. 

Eligibility 

The qualifications for teachers are stated in Chapter 4 3-4 § the Higher 
Education Ordinance, in the employment regulations of the University of 
Gothenburg and in the local regulations of the School of Business Economics 
and Law http://handels.gu.se/digitalAssets/1572/1572185_appoinment-
regulations-for-teacher_researcher_sbel_160225_v2016_362.pdf  

To be qualified for an appointment as associate senior lecturer in economic 
history one has to have acquired a doctoral degree in economic history, or 
achieved equivalent scientific expertise, within a period of seven years before 
the application deadline. Even those who have obtained degrees earlier may be 
considered if there are special reasons. Special grounds include leave due to 
illness, military service, work for trade unions and student organizations, 
parental leave and other similar circumstances. 

The holder of the position must be able to teach in both Swedish/Scandinavian 
and English. 

Assessment 

Criteria for employment as a teacher are stated in Chapter 4 3-4 § the Higher 
Education Ordinance, in the employment regulations of the University of 
Gothenburg and in the local regulations of the School of Business Economics 
and Law 

http://handels.gu.se/digitalAssets/1572/1572185_appoinment-regulations-for-
teacher_researcher_sbel_160225_v2016_362.pdf  
The applicant that is considered most suitable to carry out the tasks involved in 
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the position will be selected after a comprehensive assessment of skills and 
development potential. Equal weight will be given to documented research and 
teaching merits. 

Scientific proficiency will be assessed according to both breadth and depth of 
previous research, as well as originality, relevance and productivity. 
Publications in peer reviewed scientific journals or at publishing houses with a 
peer review system, as well as international publications and experience of 
international cooperation will give strong merits. In the assessment, particular 
importance will be paid to the applicants’ previous ability to receive external 
funding in open competition. 
The candidate's ability to collaborate internally and externally will also be 
considered.  

Most of the lecturers at the department of economic history are male, and we 
will be happy to see applicants of the underrepresented gender, if qualifications 
are considered otherwise equal such applicants will be given priority. 

Teaching skills will be assessed according to criteria such as teaching and 
supervising experience, experience in course development and other teaching 
activities, as well as production of teaching materials. In assessing pedagogical 
proficiency particular importance will be given to the applicants documented 
ability to, lead and plan teaching activities. Attention will be given to how well 
the applicant's teaching experience and skills corresponds with the specific 
needs of the unit. 

Administrative experience, ability to develop and lead activities and staff, ability 
to interact with the surrounding society and to inform about research and 
development will also be considered. 

Personal circumstances (e.g. parental leave) cited in the list of qualifications 
and experience will be considered in the appraisal. 

In the selection process, the applicants might be subject to interviews and 
asked to give trial lectures. 

Promotion 

An associate senior lecturer can apply for promotion to senior lecturer with 
tenure after three and a half years employment. If the associate senior lecturer 
is deemed appropriate and meets the requirements for promotion, he or she will 
be promoted and permanently employed as a senior lecturer. The applicant is 
expected during the period of employment to qualify both scientifically and 
pedagogically in such a way that competence as Associate professor has been 
achieved or is deemed to be reached in the near future. In addition to the 
requirements of Associate professor, the associate senior lecturer is expected 
to demonstrate a good ability to formulate successful applications for external 
funding. 

Additional information 

Applications should be made online, and include: 

Applicant’s Curriculum Vitae (Resume) 
Evidence of education: grade transcripts or other documents (Tab 9) 
Letter of intent in which the applicant explains his/her expected contribution in 
the position (Tab 2) 
Description of applicant’s research qualifications (Tab 8.1) 
This description should include a list of (a maximum of) ten research examples 



with an, explanation of why they where selected for inclusion 

The research publications/writings should be included in the Attachments (tab 
9) 
Description of pedagogic qualifications (Tab 8.2) 
This description should include a summary of the applicant’s pedagogical 
education that includes, a list of teaching experiences and instructional 
materials used (a maximum of ten items) and a summary statements of his/her 
views on pedagogical goals and methods as well as substantiated experience 
of teaching in English and Swedish/Scandinavian  
Quality reviews, course evaluations (or similar documents) should be included 
in the Attachments (tab 9) 
A summary statement on leadership and administrative qualifications (Tab 8.3) 
and on collaboration qualifications (Tab 8.4). 
Other attachments (tab 9) 
References (tab 7) 

All attachments should be included under (Tab 9) and should be identified by 
tittle and by content. 

Prior to recruitment University of Gothenburg has taken a position on 
recruitment channels and marketing. We decline, therefore, firmly contact with 
media sales, recruitment sites and the like. 
 


